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CEO, Titan jewellery - Ajoy Chawla

Lead with Affection: Successful leaders understand the power of empathy and
emotional intelligence in building motivated teams.

Stakeholder Care: Prioritize the well-being of employees, customers, and the community
alongside profits.

Lifelong Learning: Embrace continuous learning for personal and professional growth.
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DIRECTOR, IIM-B - Rishikesha T Krishnan

Future-Driven Passion: Focus on the future and follow your passions, and 
       personal growth will naturally follow.

Learn by Doing: The most effective way to learn is by actively engaging and getting your hands
dirty in the process.

Never Too Late: Remember, it's never too late to start your journey toward success and
personal growth.



Passion Over Money: Focus on your work with passion rather than chasing money and titles;
success will follow.

Passion Makes Work Enjoyable: When you love what you do, it doesn't feel like work; it
becomes a fulfilling experience.

Team-Centric Leadership: Effective leadership involves collaborative teamwork, with the
team's success as the central goal.

CFO, LENOVO INDIA - Meenakshi Dagar

Unlimited Potential: With a determined mindset, you can achieve success in any
direction you choose.

Endurance over Quitting: Embrace endurance, as quitting is the simplest choice, but
persevering leads to true growth.

Mentorship Matters: Seek mentors and their guidance to accelerate your journey toward
success.
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COO, SAP LABS - Mohammed Anzy

https://in.linkedin.com/in/anzy


Inclusivity and Affordability: A successful business model should be designed to reach and
serve a wide audience, making it accessible and affordable to the masses.

Success and Learning: In the realm of business and entrepreneurship, there is no such thing
as failure; every outcome is either a success or a valuable learning experience.

Positive Environment: Surround yourself with positive and supportive individuals on your
entrepreneurial journey, and steer clear of negativity and demotivation.

GROUP VP, ORACLE - Srikanth Doranadula 

Mentor the Next Generation: Cultivate a new generation of leaders within your team,
ensuring they are ready to take the reins in your absence.

Success and Failure: Remember that success is an ongoing journey, and failure is a
chance to learn and grow. Neither is a final destination.

Attitude and Aptitude: Both attitude and aptitude are vital; a positive mindset and the
right skills can set you on the path to success.
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CEO, BYJUS - ARJUN MOHAN



Acknowledge Diversity: Effective team leadership involves recognizing the unique qualities of
each team member, valuing diversity, and leveraging individual strengths.

Collaboration and Innovation: Collaboration with others fosters the exchange of ideas and
fuels innovation. Encourage and engage in collaboration to open your mind to new
possibilities.

Start with a Purpose: When initiating a startup, focus on solving a meaningful problem. Assess
the problem's significance as a crucial step before proceeding with the business.

RESEARCH HEAD - Mr. Venkat Padmanabhan

COUNTRY HEAD, LINKEDIN INDIA - ashutosh gupta

Continuous Learning: Embrace learning as it opens doors to greater opportunities in
business and life.

Learn from Failure: Instead of dwelling on failure, use it as a chance to analyze your
mistakes and avoid repeating them in the future.

Authenticity, Passion, and Enjoyment: Approach your work with authenticity and
passion, and remember to have fun along the way. These qualities can make your
journey more fulfilling and successful.
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Lead by Example: Leadership is not just about a title; it's reflected in how you carry yourself
and inspire others.

Add Value: A deep understanding of your business and its nuances is crucial for making
meaningful contributions.

HR's Role in Employee Performance: HR plays a vital role in motivating and ensuring
employee satisfaction, which directly impacts their performance.

HEAD OF RISK, CRED - KUNAL KASHYAP

Engaging Advertising: Create advertising that fosters conversation and connects with
your audience.

Problem Solving over Profits: Instead of focusing on profit from the start, prioritize
solving the problem your business addresses.

Building Trust: More interactions lead to increased trust. Nurture interactions with your
audience to build credibility.
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GLOBAL CHRO, WIPRO - ROHIT GUPTA



OVERALL IMPACTOVERALL IMPACTOVERALL IMPACT

Find Your Purpose: Instead of mere aspiration, discover your true purpose and dedicate
yourself to it.

Embrace Humility: Acknowledge that others have excelled in various ways, and use this
humility to learn and grow.

Balance Positives and Negatives: Success comes from not only focusing on the positives
but also addressing the negatives, fostering well-rounded development.

Founder & Executive Chairperson Biocon,

Ms. kiran mazumdar shaw 
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Exposure to Industry Leaders: 
The students were provided with a
unique opportunity to interact
directly with accomplished
business leaders, gaining insights
and knowledge that cannot be
found in textbooks.

Learning and Skill Enhancement: 
The tour facilitated experiential learning,
enabling students to understand real-
world business scenarios, leadership
styles, and decision-making processes.
This experience is invaluable for their
personal and professional growth.

Networking Opportunities: 
Students had the chance to network
with prominent figures in the
business world, potentially opening
doors for future collaborations,
internships, or employment
opportunities.

Inspiration and Motivation: 
The interactions with successful
leaders served as a source of
inspiration for the students,
encouraging them to aim for
excellence in their careers.


